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Genetic Nondiscrimination

I am a cosponsor of H.R. 1910, the Genetic Nondiscrimination in Health Insurance and Employment Act, and I believe in protecting the privacy of genetic information.

The increased sophistication of genetic testing and the use of computers to collect, analyze, and distribute individual health and medical data have led to concerns that insurance companies might deny, cancel, or change the terms of coverage based on genetic information to which they gain access or that employers might use this information in a manner which negatively affects their employees.  

As you know, H.R. 1910 would prevent health insurance and employment discrimination against individuals and their families based on genetic information.  It would protect the privacy of genetic information by placing it under the control of the individual, who could not be forced to disclose it to an insurer.  This proposal would also prohibit disclosure of genetic information to a third party without prior written consent.  In addition, H.R. 1910 would bar employers from classifying an individual in any way that would adversely affect the status of the employee because of predictive genetic information and from disclosing predictive genetic information except to the individual upon request or to a health researcher as mandated by law.

The Senate passed its version of this legislation (S. 1053) on October 15, 2003.  I have recently joined my colleague Rep. Louise Slaughter in sending a letter to Speaker Hastert urging him to schedule S. 1053 for House consideration as soon as possible.  Given the broad bipartisan support for this legislation, I am hopeful that we will be able to pass a bill that protects genetic confidentiality during the 108th Congress.
U.S. Representative David Price
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